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Philosophy g HERB

Parenting is different to teaching, MREE & REE] [FEY
and children needs both. _EBICE EEHEMETHD,
It's great to understand! DNE->TELVL I Z3R>TELW | FERT S ->TEal !

Learning is fun!
Experiencing is interesting!

Believe in children's abilities and EUT. 2. CEBHEDLDIR—LA
wait for them to demonstrate their potential.

Continue learning to become a true professional. 2U0ZELEHBRVEDTOD TV I T
"This is the right place to be!" 7 OOTEA R FETRL | MOBo Y —EREH

We provide services with vitality and passion.
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The Japan Family and Childcare Society (JFCCS), as a non-profit
organization, was established to provide a platform for learning for children,
parents, and childcare providers, as well as to promote valuable service
delivery and personnel development through the improvement of family
and childcare services.

Family and childcare services refer to a wide range of services, including
nurseries, kindergartens, babysitters, housekeeping, extracurricular activities,
and after-school programs, which allow people to borrow the expertise of
specialists to suit the diverse family structures and lifestyles of modern society.
JFCCS was conceived when the founder, who was operating an international
school for children aged from 0 to 12 years old, as a single mother, realized
that, before expertise, the most important factor when entrusting someone
with her child was being able to say, "l trust this person." She focused on the
process in which children learn by imitating their surroundings and realized
that the environment has a significant impact on children's psychological
and physical development.

It was then that she established the strong conviction that "people are the
very environment," and that the environment in which children are raised
presents infinite possibilities. To this day, she continues to deeply consider
the necessities of the future by taking into account the needs of children

in the present moment.

To take the future of children into consideration is to look ahead 20 or 30
years; JFCCS is here to provide a range of fascinating contents and events
that are related to the development of the heart and body, offering a variety
of learning opportunities for children, adults, and childcare providers.

By acquiring valuable experiences at JFCCS, children can build up their
courage and enhance their life skills as they take their next steps forward.

At the same time, we will support the improvement of the quality of
guidance and services provided by operators and leaders.

JFCCS is committed to providing ongoing efforts to ensure that not only
can we meet your needs, but we can also continue to support the
realization of the infinite potential that children possess.
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INFINITE QUALITY

AWARD

Presented by Japan Family Childcare Society

The Japan Family Childcare Society awards a medal of honor to evaluate
and certifies quality based on its unique indicators.

The Infinite Quality Award (abbreviated as "InQ") is an external evaluation of
professional expertise and service quality that all family childcare service
providers can receive. Through this, the quality of what is provided can be
made clear to consumers. For those raising children, it serves as an indicator
to encounter trustworthy services when selecting service providers.
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Brilliant Stage
*k*k 3DE

Valuable services that people are willing

to travel far for or even willing to move for,
and valuable personnel who people believe
are the best.
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Excellent Stage
*k2DE

Services that people would like to use
even if they are located far away, or
valuable personnel who they feel
confident entrusting with tasks.
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Great Stage
*x 1 D8

Among other similar services and contents,
there are valuable service offerings and
talented individuals that stand out.
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g yourself and enriching

your personal life can lead to better job performance.
We will evaluate your work performance

fairly and recognize it as a medal of honor.

By receiving external evaluation,

you can utilize it to further your career development.

- Proactivity

- Responsibility

- Cooperation

- Discipline

- Planning ability

- Execution ability

- Improvement ability
- Interpersonal skills

- Judgment ability

- Leadership skills

- Adaptability

- Cost-effectiveness

- Negotiation skills

- Understanding ability
- Knowledge
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The charm of one's way of being and thinking

'as a person' can influence and nurture those around them.
We will recognize the excellence of an environment
where people can nurture each other and

visudlize it as a medal.

- The power of being unencumbered ‘EONGZELS

- The power of belief ECBN

- The power of ideation FARER
- The power of listening 1EER S

- The power of professionalism TOEH

- The power of thinking habits BEEBE

- The power of insight NG

- The power of communication 57

- The power of expression KN



The InQQ AWARD is an external evaluation for family and

child care service providers that can be received equally.

The results are expressed in 1-3 stars, which is easy for
consumers to understand and beneficial for service providers
to be chosen. Today, the majority of households involve
working parents who raise their children simultaneously.

The InQ AWARD's presence can deepen mutual understanding
between consumers and service providers and contribute to
creating a society that is easier for raising children.

The significance of the InQ AWARD.

<To the customer>

For our clients, we understand that as parents

and caregivers, you take careful consideration

when selecting a child care provider or service.

We hope that the InQ AWARD can serve as a reliable indicator
when you are in need of new environments or services,
leading to a more confident and trusted experience.

<To the business owner>

For our business partners,

achieving the InQ AWARD can help visualize your
exceptional service quality and appeal to consumers.

By continuously providing high-quality services

and being chosen by clients, we can work together to
improve the overall child care environment in our society.

INQ AWARD (&, H#ZHEFICRITHTEHTES.
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Summary table of certification levels and available facilities.
FRE27TEDLS [TEL - FECXEHHE] MX42—FLE LT
FREONREGDREECPHHEZFAT 255, REOLNEML
DEEPHVEZICDOVT, BREVDOEBREDL SREEZIT HHED
HYET, Fre. BERDICEVFIBTEDHIONEZYET,

In 2015, the "New System for Children and Child-rearing Support" was
launched in Japan. Under this new system, it is necessary to receive
certification from your local government regarding the necessity of
childcare and the required amount of care in order to use kindergartens
and childcare centers that fall under its scope. Additionally, the available
facilities vary depending on the certification level received.

SREXS / Certification levels

<IFBEEMHEL T HEMH/ Reasons for needing childcare>

FIFARTBEL1EE% / Available facilities

N/

SRR HES% / Licensed childcare facility

{RBEHA / Nursery (Level 2 or 3) #EFIA / Education  (Level1)

4. 5B /4and5y.0.

0~3mR/0to3y.0.

RETRE
RAREE #RT 5% RET EHE
Public nursery Those who use Licensed nursery
chlld_care S
services *uﬁﬁa-%)tj—
Using
educational

HIFERE
NIRRT
EEFRRRE

facilities
WHHEE

Kindergarten

Community-based
Small Nursery
Corporate
daycare

MHAP. MBFTE. REEBD. OBICEEDHD. BEXINEZLTWVD (BE). @IEFH
FelEER., While working, planning to work, engaged in job hunting, with physical or mental
disabilities, providing nursing or caregiving (on a full-time basis), during pregnancy or after childbirth.

l &&HdH Y / Applicants | 1 %7 L / Non-applicants |
3 mg;‘;{rﬁ | 2 :lgﬁ-—'—- | J 1 ngﬁn—ﬁ
PO Those whouse JPRRIT e Using Levart
childcare educational
services facilities

ZDIEH / Other options

* BRI IMR B
Unlicensed childcare facility

- PRI BARBHIEHR
Corporate-led childcare facility

RERL
Non-certified

ANE=Y Y R—
X%ﬁigﬂﬁ’ﬁ: P 3ERENRER Babysitter
bt 2 =5 EHEED =
AlRetEd Y. RAIMRBHER (#15 R

REDBEFETREREDH Y,
Corporate-sponsored childcare with

a potential requirement for certification
no.3, and new uncertified childcare
facilities with a potential requirement
for certification no.1.

]

S AE.
Z&E%
Certified

nursery
school

M EMRE
Community-
based
childcare

REE

Public nursery
school

WHEE

Kindergarten

Temporary childcare service

s FTHHE TOELNVREEE
Childcare service provided by
private kindergarten, etc.



11~ 3558F /New level#1~3

N/

WHE. REFR. BECLELEZFATZ3IHMOS5S5MECHOLRTDOIELLEOFAIFEELLEIN
TVWEY, @3RWIcBE2RDARB 1 BHS OHEBEE 25700 FHEE OFFAINF 0~ 2 /%8
42000 H. 3~5#%!R 37000 0, B All children aged 3 to 5 who attend kindergartens, nursery
schools, and certified children's centers are eligible for free use. From April 1st following their 3rd
birthday, monthly kindergarten fees are free (25700 yen). For non-certified facilities, fees for 0-2
year-olds are 42000 yen, and 3-5 year-olds are 37000 yen per month.

/ Level#1

0~2mB/0to2y.0. 3~5mB/3t05y.0.

cRECELE (ShtERRERE
Certified nursery (Education)
- YPHEE+TEHN VRS

Kindergarten with g

extended care ¥j:—7—[9ﬁ}:§2dﬁ‘& )
National university affiliated
kindergarten

LI EhHEE
Private kindergarten

0~ 2FRITOVTIE, ERBEERBIOD - SRAIAMRBERESS / Unlicensed childcare facilities
HHEDHHRELORRTT . - —BEFENY) / Temporary childcare FR2 3B FIRAHERT

For children‘'aged 0 to 2 years old, onl . ] . .
households e)?empt fron}]/ resident tax)és - & !R1RB / Childcare for sick children Special needs school
kindergarten section

are eligible for free services. - 772V —HR— bt Z2—%F%/Family support services
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If there are multiple branches, membership will be Company etc
required for each individual branch. 50,000
A
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As a platform for learning for the purpose of social
studies and other pursuits, we also welcome student
members. By presenting a student ID, you can take
our courses at a discounted rate.

24
Student

2,000

RELPHHMEEGR G EZBIET AT
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Those who aspire to be nursery teachers or

kindergarten teachers can benefit from a special support price.

®

R - RERC EDTEREAIEETT,

ZDIFE. BEREIIRERELGTVET,

GH. BRHH 30 2%EEELIFERAT. HRHEEGUET,
You can also register for each kindergarten or nursery school.
In this case, the monthly fee will be reimbursed as expenses.
Additionally, once the number of enrolled children exceeds 30,
the group rate will be applied.

FEIFLPEIE. TRTEICH1,000HERTDET,
For the third child and any subsequent
children, it will be an extra 1,000 yen.
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General & Family

2,000

RELF R PHERBGROEERE L.
EEEEDRTICK WERIREICTaY
TV ERSHBVRITET,

Quialified nursery or kindergarten teachers
can use the contents at a special rate by
presenting their qualification certificates.

ARDHEN

The procedure for membership application

OASt Y b &0~ F Download the appication to apply. \—/

@TEEA. A T IERED Fill out, sign or stamp.

OAREMA HEDHAREHLHH Y ET) Pay the membership fee

(initial fee applies only for first-time members).

@IO—x] & TODIRATETEmE] & X—IVTHRHTL. TRECEEL,
RIBFEOEANS. ZETOZRFITVEE A, Submit the completed "@ set" for review.
The review process may take several days. The screening criteria are not disclosed.

GOAZt Y FORBERESE Confirm the contents of the membership set.

©AZEE Membership screening
XBELTESICALERI D, TARIIIEELHY T,

Membership screening is required to ensure sound management.
OBESER% A —)VITTE Notify the screening results by email.
®OARABEE GO TIFRIF. BHZUS>TTARELTYET,

If your application is approved, the membership process will be completed.
RERERAOIY TV EBRELIHLITEL,
After becoming a member, you will be able to access various contents.




For corporate/organizational members:

- You can participate in regular training sessions or seminars for free
or at a discount.

- You can provide your organization with the foundation for career
developmentand growth.

- You can promote your organization's activities, thoughts, and
advertising in the association's publications.

- Your internal management skills can be improved, allowing you to
reduce consultancy fees.

- You can visualize your accomplishments and trust, and build
connections with diverse partners.

For individual members:

- You can deepen your knowledge in your area of expertise.

- You can expand your understanding in various fields beyond your
specialization.

- You can share information and build connections with others.

- You can develop yourself as a person.

For student members:

- You can participate in regular training sessions or seminars for free
or ata discount.

- You can gain knowledge not only in your area of specialization but
also understand the overall picture of society or an organization.

- You can learn things that textbooks can't teach, preparing you for
society.

For family members:

- You can acquire various information related to child-rearing services.

- You can join outsourcing or events for free or at a discount.
- You can provide your child with a broader learning environment.
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INFINITE QUALITY AWARD
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