
Translated by Chat cpt: 

Allegations of 
group-based Hosti-
lity towards people 
(e.g., misogyny, ho-
mophobia, racism, 
anti-Semitism) often 
triggers significant 
outrage.  

The strategy of reversing the roles of perpetra-
tors and victims is frequently used as a defense 
mechanism. This occurred in Soest when I 
stated that I was convinced that misogyny and 
homophobia also played a significant role in my 
non-reappointment. 

"Shocked," "unprecedented," "outrageous"  

were the headlines after members of the (su-
pervisory) board leaked my impending non-re-
appointment and the defamation that provoked 
it to the press. I made the following statement 
under this pressure during a lengthy interview: 
"I am convinced that misogyny and homophobia 
also played a significant role." 

The board was not shocked because they won-
dered if they had unconsciously acted in a sexist 
and homophobic manner but rather because of 
the perceived severity of my "malicious, injuri-
ous insult."  

I became the perpetrator in a case of high 
treason, not the victim of discrimination. My 
maximum punishment further solidified the ma-
ximum attribution of guilt: immediate dismissal, 
with the board refusing to disclose the reason 
even when repeatedly requested by me. I did 
not receive a reference, despite my perfor-
mance record being available for over half a 
year without any substantial or unsubstantiated 
objections. Even my holiday entitlements were 
not paid – all rights I would have legally been 
entitled to. 

Micha Schulze, the publisher of queer.de, com-
mented on this typical behavior as follows: 
"When we report on the AfD's homophobia, we 
receive applause from all sides and are assured 
of the importance of our work. However, when 

we address homophobic statements within so-
called LGBTQ-friendly parties, there is always 
great outrage, and it is considered a taboo." 

The Guardian also commented on this behavior 
regarding another form of discrimination, ra-
cism, in the context of the interview with the 
Duke and Duchess of Sussex by Oprah Winfrey: 
"The terms of this law are simple and universal: 
they state that a white person or institution ac-
cused of racism has suffered far more than a 
black person who has been the victim of ra-
cism." 

Tupoka Ogette explains this phenomenon ex-
tensively in her book "exit RACISM": "I call the 
state in which people live before they actively 
and consciously engage with racism 'Hap-
pyland.' In Happyland, racism is the wrongdoing 
of others... In the self-image of Happylanders, 
racism has no place. And since racism = bad per-
son, being accused of racism is akin to high 
treason against everything the Happylander 
believes in and has learned... Accordingly, any-
one who dares to voice a suspicion that a situa-
tion or something said may involve racism is im-
mediately and unconditionally given the maxi-
mum sentence. Because receiving an accusa-
tion of racism is always worse and emotionally 
more serious than whatever the situation or 
statement triggered. Always." 

Nels Abbey said in an interview regarding calls 

to strip the Duke and Duchess of Sussex of their 

titles: “Whenever you expiriance racism as a mi-

nority […] the person who always comes out on 

the rougher end of the experiance tends to be 

the person who experianced it to begin with. […] 

The person who made the allegations about ra-

cism is the person who finds itself right in the 

mushrow. They are not going to throw out the 

person who the allegations against they thro-

wing out the person who made the allegations. 

[…] 

Ask any black person who work in the professio-

nal room […] Speek no racism, see no racism, 

hear no racism, prentend it doesn’t exist, be-

cause this is the best way to protect yourself. 

The moment you say it […] there will doubts 

thrown around yourself, there will be people 

who are very usefull and sympathetic to the 

https://twitter.com/nelsabbey/status/1731769332890206560


system, who come to defend the people who the 

allegetions are made against. It is power, people 

want to count out to power. So the whole sys-

tem will be against you. 

He had previously stated this in a column: 

„When national fairy tales are challenged or 

proven to be untrue, […] The balloon-popping of 

national fairy tales usually ends with the reaffir-

mation of the fairy tale. The delusion must con-

tinue unabated.“ 

The DARVO strategy (Deny – Attack – Reverse 
Victim and Offender) can also be illustrated u-
sing the case of Spanish soccer world champion 
Jennifer Hermoso. During the award ceremony, 
the president of the Spanish Football Associa-
tion kissed her on the mouth. When the images 
made headlines worldwide, the association 
pressured the player, her family, and friends to 
issue a public statement that the kiss was con-
sensual. When the player refused, the associa-
tion published a corresponding statement wit-
hout her knowledge and consent. When she ob-
jected to this statement and publicly stated that 
there was no consent for the kiss and that the 
statement was issued without her consent, the 
association threatened her with a defamation 
lawsuit. 

Here are a few Twitter threads that, in my as-
sessment, provide a good analysis of this inci-
dent. 

 

 

 

 

https://inews.co.uk/opinion/the-monarchy-dangerous-british-fairytale-2783831
https://twitter.com/DrProudman/status/1695537875528347967
https://twitter.com/DrProudman/status/1695347105286467860
https://twitter.com/DrProudman/status/1695810783718887763
https://twitter.com/Vero_Kracher/status/1695375748989702279
https://twitter.com/teresabuecker/status/1695414912489562426
https://twitter.com/jagodamarinic/status/1695151751580483812


 

 
 
A year earlier, there was a classic case of per-
petrator-victim reversal: "15 players publicly 
stated that the conditions under National Coach 
Jorge Vilda and his coaching staff at the time 
were significantly affecting their 'emotional 
state' and 'health.' The central point of criticism 
by the women was the disrespectful treatment 
during training camps or national team trips. 

The athletes were then criminalized by the 
association for their behavior. In a statement, it 
was said that the Spanish Football Federation 
only wanted committed players who were 
proud to wear the Spanish jersey, even if it me-
ant using the youth team. Vilda would continue 
to be the national coach and fulfill his contract 
until 2024. The players actively involved in the 
strike would only be considered again if they 
admitted their mistake and apologized." (cf. 
Zeit: "Viel mehr als ein Kuss") 

I experienced something comparable: After 
publicly stating that misogyny and homophobia 
also played a significant role in my non-re-
appointment, the supervisory board offered me 
a termination agreement and severance pay if I 
apologized. When I refused to do so, they ter-
minated my employment immediately. 

How institutions treat individuals who question 
them and/or stand up for their own rights is 
also vividly described by Claudia Boleyn on her 
YouTube channel using the example of Prince 
Harry's biography "Spare": 

• The Victim Blaming of Prince Harry 

• South Park vs Harry & Meghan 

I'd like to conclude with a quote from Prince 
Harry himself regarding the accusation of be-
trayal, which is used to pressure victims into not 
defending themselves:  
 

 

 
PS: I hereby prohibit the Soester Anzeiger and other representatives of the press from directly or 
indirectly quoting or making the content of this compilation, in whole or in part, the subject of 
their reporting. 

 

https://www.zeit.de/zustimmung?url=https%3A%2F%2Fwww.zeit.de%2F2023%2F37%2Fluis-rubiales-kuss-affaere-spanien-frauenfussball%2Fkomplettansicht
https://www.zeit.de/zustimmung?url=https%3A%2F%2Fwww.zeit.de%2F2023%2F37%2Fluis-rubiales-kuss-affaere-spanien-frauenfussball%2Fkomplettansicht
https://www.youtube.com/watch?v=5aB8TrI9PqQ&t=445s
https://www.youtube.com/watch?v=PGrlimtyuIY
https://twitter.com/jagodamarinic/status/1695377528926466399
https://twitter.com/Hoellenaufsicht/status/1696113552241615051

